
Formation, responsibility and operation of the remuneration committee of the 

company 

1. Information on members of the remuneration committee 

 

   Condition 

 

Identity 

              Name  

Qualifications and Experience Independence situation 

Number of 

members who are 

concurrently 

members of the 

compensation and 

remuneration 

committees of other 

public offering 

companies 

Independent 

director 

Liang, 

Bor Song 

Mr. Liang holds a master's degree in 

advanced management from 

National Yangming Jiaotong 

University. He served as the 

chairman of Hengxin Management 

Consulting Co., Ltd., the founding 

supervisor of the Wilderness 

Conservation Association, the 

executive vice president of 

Yongfeng Jinzheng and the deputy 

general manager of Yongfeng 

Financial Holdings. Mr. Liang 

Boxong is currently an independent 

director of Yanchen Bio-

Pharmaceuticals Co., Ltd. and an 

adjunct assistant professor at the 

Institute of Management and 

Management of National Yangming 

Jiaotong University. He has rich 

practical experience in management, 

professional teaching quality and a 

good social image. 

1. The person, spouse, relatives within the 

second degree of kinship do not serve as 

directors, supervisors or employees of the 

company or its affiliated companies. 

2. The number and proportion of the 

company's shares held by myself, spouse, 

relatives within the second degree (or in 

the name of others) are all 0. 

3. Not serving as a director, supervisor or 

employee of a company that has a specific 

relationship with the company. 

4. The amount of remuneration received for 

providing business, legal, financial, 

accounting and other services to the 

company or its affiliates in the last two 

years. 

1 

Independent 

director 

Lee, 

Chieh Min 

Mr. Lee, holds a doctorate in law 

from Tunghai University, and is 

currently an associate professor and 

dean of the Department of Law of 

Jingyi University. Qualified as a 

lawyer in the Republic of China. He 

has served as a judge's assistant in 

the Central District National 

Taxation Bureau of the Ministry of 

Finance and the Taichung Branch of 

the Taiwan High Court. 

1. The person, spouse, relatives within the 

second degree of kinship do not serve as 

directors, supervisors or employees of the 

company or its affiliated companies. 

2. The number and proportion of the 

company's shares held by myself, spouse, 

relatives within the second degree (or in 

the name of others) are all 0. 

3. Not serving as a director, supervisor or 

employee of a company that has a specific 

relationship with the company. 

4. The amount of remuneration received for 

providing business, legal, financial, 

accounting and other services to the 

company or its affiliates in the last two 

years. 

0 



Independent 

director 

Tan Bee 

Ling 

Ms. TAN BEE LING, graduated 

from Tunku Abdul Rahman College, 

and holds the qualifications of 

Chartered Accountant of Malaysia 

(CA(M)) and Chartered Certified 

Accountant of the United Kingdom 

(ACCA). 

He has 19 years of experience as a 

certified public accountant and as a 

licensed secretary. And founded 

TBL & ASSOCIATES in 2003 and 

TBL TAX SERVICES SDN. BHD 

in 2006. 

1. The person, spouse, relatives within the 

second degree of kinship do not serve as 

directors, supervisors or employees of the 

company or its affiliated companies. 

2. The number and proportion of the 

company's shares held by myself, spouse, 

relatives within the second degree (or in 

the name of others) are all 0. 

3. Not serving as a director, supervisor or 

employee of a company that has a specific 

relationship with the company. 

4. The amount of remuneration received for 

providing business, legal, financial, 

accounting and other services to the 

company or its affiliates in the last two 

years. 

0 

 

2. Information on the operation of the remuneration committee 

(1) There are three members of the company's remuneration committee.  

(2) Term of current committee members: from August 25, 2021 to July 29, 2024, the remuneration committee has 

held 3 meetings (A) from the beginning of the latest year (2021) to the date of publication of the annual report, 

the membership qualification and attendance are as follows: 

Position Name Actual 

attendance 

(B) 

Proxy 

attendance 

Actual attendance 

rate (%) 

(B/A) (Note) 

Note 

Convener Liang, Bor Song 3 0 100% None 

Committee 

member 

Lee, Chieh Min 3 0 100% None 

Committee 

member 

Tan Bee Ling 3 0 100% None 

Other matters required to be recorded： 

I. Main responsibilities of the remuneration committee: 

1. Make regular review on the remuneration committee charter and propose amendments. 

2. Establish and regularly review the performance evaluation standards, annual and long-term 

performance targets for directors, supervisors and managers of the company, as well as the 

remuneration policies, system, standards and structure, and disclose the content of performance 

evaluation standards in the annual report. 

3. Regularly evaluate the achievement of performance targets for the directors, supervisors and 

managers of the company, and determine the content and amount of individual remuneration 

based on the evaluation results obtained from performance evaluation standards. The annual 

report shall disclose the individual performance evaluation results of directors, supervisors and 

managers, the correlation between the content and amount of individual remuneration and 

performance evaluation results and the rationality of the content and amount of individual 

remuneration, and shall be reported to the meeting of shareholders. 

II. If the board of directors does not adopt or revise the proposals made by the remuneration 

committee, it shall state the date and period of the board meeting, the content of proposals and the 

results of board resolution, as well as the company's treatment of the proposals made by the 

remuneration committee (if the remuneration approved by the board of directors is superior to that 

proposed by the remuneration committee, it shall state the difference and cause): none. 

III. In respect to the resolutions made by the remuneration committee, if any member has objections 

or reservations included in a record or written statement, it shall state the date and period of the 

committee meeting, the content of proposals, all members' opinions and the treatment of member 

opinions: none. 
 



Remuneratio

n committee 

Proposal content and subsequent treatment Resolution 

The 7th 

meeting of 

the 4th 

session on 

Mar 23, 2021 

1. The company’s directors remuneration, 

proposed for discussion. 

2. The company's managers remuneration. 
 

1. All members present approved 

without objection. 

2. All members present approved 

without objection. 
 

The 1st 

meeting of 

the 5th 

session on 

Nov 11, 2021 

1. The company’s managers remuneration--

payment of 20201year-end bonus. 
 

1. All members present approved 

without objection. 
 

The 2nd 

meeting of 

the 5th 

session on 

Mar 18, 2022 

1. The company’s directors remuneration, 

proposed for discussion. 

2. The company's managers remuneration. 
 

1. All members present approved 

without objection. 

2. All members present approved 

without objection. 
 

 

 


