
Board Diversity Policy 

The selection and appointment of directors of the Company shall take into account the overall 

configuration of the board of directors. The composition of the board of directors should consider 

diversity, and formulate an appropriate diversity policy based on its own operation, operation type 

and development needs. It should include but not limited to the following two standards: 

A. Basic conditions and values: gender, age, nationality and culture, etc.  

B. Professional knowledge and skills: professional background (such as law, accounting, industry, 

finance, marketing or technology), professional skills and industry experience, etc. 

The proportion of female directors among the board members of the Company is 14%, which has 

reached the target of at least one female director. As of the end of 110, 4 directors were aged 45-59, 

and the other directors were over 60 years old. The members of the board of directors shall generally 

possess the knowledge, skills and qualities necessary to perform their duties. In accordance with the 

objectives of the Company’s Code of Practice on Corporate Governance, the Board has the following 

capabilities: 
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Chen, Tung Hsin Male ˇ ˇ ˇ   ˇ 

Chang, Ching Huei Male ˇ ˇ  ˇ   

Hsu, Cheng Yu Male ˇ ˇ ˇ   ˇ 

Tan Bee Ling Female ˇ ˇ  ˇ   

Liang, Bor Song Male ˇ ˇ  ˇ   

Lee, Chieh-Min Male     ˇ  

Lee, Yin Sun Male ˇ ˇ ˇ   ˇ 

 

Board independence 

There are currently 7 members of the board of directors of the company, including 3 independent 

directors and 3 directors with employee status (accounting for 43% and 43% of all board members). 

Regulations for independent directors, and there are no conditions stipulated in paragraphs 3 and 4 of 

Article 26-3 of the Securities and Exchange Act between each director and independent director. 

 


